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S. 0 200 - The following Bye-laws mode by the Coir Board in
exercise of the powers conferred by sub-section (1) (d) of. section
2Aef the Coe Industry Act, 1953 (45 of 1953) read with Byelaws 15 and 18 of the Coir Board (Transaction of Business,
Conditions of Service of Employees and maintenance of Accounts)
Bye-laws, 1955 and confirmed by the Central Government are
hereby published as required by Sub-section (2) of the said
section, namely;
I. SHORT TITLE AND COMMENCEMENT
(a)

These Bye-laws, may be called the Coir Board Services
(Classification, Control and Appeal) Bye-sews, 1969.

(b)

They shall come into force at once.

2. INTERPRETATION : In these By-laws, unless the context
otherwise requires:
(a)

'appointing authority' in relation to a Boards's employee
means :
(1) the authority empowered to make appointments to
the post which the Board's employee for the time
being holds, or
(ii) the authority which appointed the Board's employee to
the post which he for the time being holds,

(b)

'Board' means the Coir Board established under Section
4 of the Coir Industry Act, 1953 (45 of 1953),

(c) Board's employee' means any parson employed under
the Board under Section 9 (2) of the Coir Industry Act.

1953 (45 of 19531 and includes a person whose services
have been lent on foreign service to the Central or ally
State Government or any local body or authority and
also a person in the service of the Central Government
or State Government or a local or other authority whose
services are placed temporarily at the disposal of the Board;
(4) 'Chairman means the Chairman of the Board;
(o) 'ExecytiveCommittee' means the Executive Committee of
the Board;
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(5) 'Disciplinary authority' - in relation to the imposition of
a penalty on a Board's, employee means the authority
competent under these Bye-taws to impose on him any
of the penalties specified in Bye-laws 8;
(g)

'Pay' means pay as defind in the Fundamental Rules and
Supplementary Rules as applied to Central Government
employees;

(h)

'Schedule' means the Schedule appended to these
Bye-laws;

(i)

`Service; means service under the Board;

(I) 'Secretary' means the Secretary of the Board.
3, APPLICATION
These Bye-laws shall apply to every employee
of the Board, but shall not apply to :
(a)

any person in casual employment;

(b)

any person on daily wages;

(c)

ny person subject to discharge from service on less
than one months notice;

(2)

Notwithstanding anything contained in clasue (1) the
Central Government may by order exclude from the
operation of all oz any of these Bye-laws any class
of emyloyees of the Board.

(3)

If any doubt arises as to whether these Bye-laws or
any of them apply to any person, the matter shall be

Z

referred to the
the same.

Central Government who shall decide

4. PROTECTION OF RIGNTS AND PRIVILEGES. CONFERRED
BY ANY LAW OR AGREEMENT:
Nothing in these Bye-faws shall operate to deprive any
Board's employee of any right or privilege to which he is
entitled:
(a)

by or under any law for the time being in ;force tar

(b)

by the terms of any agreement subsisting between such
person and the Board at the commencement of these byelaws.
PART N - CLASSIFICATION

5. * CLASSIFICATION OF POSTS
All posts under the Board's Service shall be classified as
follows :

Group

SI.No. ;k-Pay of maximum of the scale of the Grouping posts

A

1.

Not less than Rs. 13,500

2.

Not less than Rs. 9.000 but less than Rs. 13,500

3.

Over Rs. 4,003 but less titan Rs, 9,000

4.

Rs. 4,000 or loss

I)

Amended vide So No 4372 dtd 17-11-1983 and published in
Gazette of India Part II Section 3, Sub-sectIon (ii) dated
3-12-1983.
PART III - APPOINTMENT AUTHORITIES
6. Appointments to the posts of Chairman and Secretary of the
Board shall be made by the Central Government. Appointments
to other posts shall be made by the authorities specified in this
behalf in the Schedule.
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PART IV - SUSPENSION
7. SUSPENSION : (t) The appointing Authority or any authority
to which it is subordinate or the Chairman may place a Boerd's
employee under suspension:
where a disciplinary proceeding against him is contemplated
or is pending, or

(a)

(aa) where in the opinion of the authority aforesaid, he has
engaged himself hi activities prejudicial to the interest of
the security of the State; or
(b)

where E ease against him In respect of any criminal offence
is under investigation. inquiry or trial;

Provided that, where the order of suspension is made by an
authority lower than the appointing authority, such authority
shell forthwith report to the appointing authority the circumstances
in which the order was made.
2, A Board's employee shell be deemed to have bean placed
under suspension by an en order of appointing authority;
(a)

with effect from the date of his detention, it he is detained
In custody, whether on criminal charge or otherwise, for
a period exceeding forty eight houre;

(b)

with effect from the date of his conviction, if, in the
event of a conviction for an offence, he is sentenced to
a term of imprisonment exceeding forty alight hours and is
not forthwith dismissed or removed or compulsorily
retired consequent to such conviction.

EXPLANATION :

The period of forty-eight hours referred to in clause
(b) of this bye-law shall be computed from
the commencement of the imprisonment after
. , intermittent
the conviction end for this ourpeet
periods of Imprisonment, if any, shall be taken

into account.
(3) Where a penalty of dismissal, removal or compulsory
retirement from services imposed upon e Board's employee is
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set aside in appeal or on review under these bye-law and
the case is remitted for further Inquiry or action or with
any other direction, the order of his suspension shall be deemed
to have continued in farce en and from the date of the
original order of dismissal, removal or compulsory retirement,
and shall remain in force until further orders.
(4)

Where a penalty of dismissal, removal or. compulsory retirement from. service imposed upon a Board's employee is set
aside or declared or rendered void in consequence or by e
-Jecision of a court of law, and the disciplinary authority
on a consideration of the circumstances of the case, decides to
hold a further inquiry against him on the allegations on.which,
the penalty of dismissal, removal or comoUlsery retirement
wits reiginaily in-bposeri, the Breed's emninyea ehalebe deemed
to have been placed under suspension by the appointing
authority from the date of the original ore's: of dismissal,
removal or compulsory retirement and shell continue to remain
under suspension until further orders.

" "provided that no such further inquiry shall be ordered
unless it is Intended to meat a situation where the court
has passed an order purely on technical grounds witheut
going into the merits of the case".
(5)

(a) An order of suspension made or deemed to have been
made under this- bye-law shell continue to remain in
force until it is modified or revoked by the authority
competent to do so.
(b)

Whore. Board's employee is suspended or is deemed
to have been suspended (whether in connection with
any disciplinary proceeding or otherwise) end eny other
disciplinary proceeding is commenced against him
during the continuance of that suspension the authority
chompeteot to place him under suspension may, for
reasons to be recorded by him in writing direct that
the Board's employee shall continue to be under
suspension until the termination of all or any of such
proceedings.

(c)

An order of suspension made or deamed to have been
made under this bye-few may, at any time, be modified
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or revoked by the authority which made or is deemed
to have made the order or by any authority ro which that
authority is subordinate.
•

Published in the Gazette of India Part II, Section 3. subSection (ii) Dated 20th November, 1976. S. 0. No 4389.
PART V - PENALTIES AND DISCIPLINARY AUTHORITIES

S. PENALTIES : The following penalties may, for good and
sufficient reasons and as hereinafter provided, ba Imposed
on a Board's employee, namely:
MINOR PENALTIES ;
(i)
(ii)

•

Censure:
Withholding of his promotion;

(iii)

Recovery from his pay of the whole or part of any pecuniary
loss caused by him to the Board by negligence or breach
of orders;

(iv)

Withholding of Increments of pay.

MAJOR PENALTIES :
(v)

(vi)

reduction to a lower stage in the time-scale of pay for
a specified period. with further directions as to whether
or not the Board's employee will earn increments of pay
during the period of such reduction and whether or
the expiry of such period, the reduction will or will
not hove the effect of postponing the increments of his
Pay:
reduction to a tower time-scale of pay, grade, post or
service which shall ordinarily be a bar to the promotion
of the Board's employee to the time-scale of pay, grade.
post -or service from which he as reduced, with or
without further directions regarding conditions or
restoration to the grade or post or service from which
the Board's employee was reduced and his seniority
and pay on such restoration to that grade, post or
service;

• ;
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(vii)

compulsory retirement:

(viii)

removal from service which shall not be a disqualification
for future employment under the Board;

(ix)

dismissal from service which shall ordinarily be a
disqualification for future employment under the Board.

EXPLANAHOPI : The following shall not amount to a penalty within
the meaning of this bye-law, namely:
(i)

withhoiding of increments of pay of a Board's employee
for his failure to pass any departmental examination In
accordance with the rules or orders govering the service
to which he belongs or post which he holds or the
terms of his appointment;

(ii)

stoppage of a Board's employee at the efficiency bar in
the time-scale of pay on the ground of his unfitness to
to cross the bar;

(iii)

non-promotion of a Board's employee whether in a substantive or officiating capacity, after consideratinn of his
case, to a service, grade or post for promotion to which
he his eligible;

(iv)

reversion of a Board's employee officiating in a higher
Service, grade or post to a lower service, grade or post,
on the ground that he is considered to be unsuitable for
such higher service, grade or post or on any administrative
ground unconnected with • his conduct:

(v)

reversion of a Board's employee, appointed on probation
to any other service, grade of post, to his permanent service,
grade or 1.a.ost, during or at the end of the rowlod of
probation in accordance with the terms of his appointment
or the rules end orders governing such probation:

(vi)

replacement of the service of a Board's employee whose
services had boon borrowed from a State Government or
the Central Govt. or an authority under the control of a
State Govt. or the Central Govt or any other southority at
the disposal of the authority from which his services
had been borrowed;
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(vii) compulsory retirement of a Board's employee in accordance
wilh the provisions relating to his superannuation or
retirement:
(viii) termination of the services:
(a)

of a Board's employee appointed on probation, duang
or at the end of the period of probation, in accordance
with the terms of his appointment or the rules and
orders goverrOg such probation; or

(b)

of a temporary Board's employee in accordance
with the terms of his . appointment; or
. .
. ,
of a Board's ernployea.amploYed under an agreement
in accordance with the terms of such agreement;

(c)
(ix)

9.

transfer of a penton from one . post to another or from
one locality ..to another .when such transfer is not, to, a
lower post or expressly states that the transfer is being
made as a measure of penalty.

DISCIPLINARY

*um:4mA

(1)

The Central Government may impose any of the penalties
specified In bye-law 8 on any Board's employes,

(2)

Without prejudice to the provisions of clause (1), any
of the penalties specified in bye-law 8 may be imposed
on any Board's employee by the appointing authority or
the authorities specified in the schedule in this behalf
or by any other authority empowered in this behalf by
a general or a special order of the Central Government.

(3)

No penalty specified in clauses (v).to (ix) of bye-law 8
shall be Imposed by any authority lower than the
appointing authority.

le. AU TiMiTY TO INSTITUTE PROCEEDINGS :
A disciplinary authority competent under these by-laws to
impose any of the penalties specified in clause (i) to (iv) of
eve-few 8 may institute disciplinary proceedings against any
Board's employee for the imposition of any of the penalties

.

•
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specified in clause, (v) to (ix) of bye-law 3 notwithstanding
that such disciplinary authority is not competent under those
bye-laws to impoze any of latter penalties.
PART VI - PROCEDURE FOR IMPOSING PENALTIES :
f I. PROCEDURE FOR :140316G

PENALTIES :

(I) No order imposing any of the penalties specified in clause*
(v) to (ix) of bye-law 8 shall be made except after an
enquiry held, as far as may ba, in the manner herreinafter provided.
(2)

Whenever the disciplinary authority is of the opinion
that there are grounds for inquiring into the trust of
any Imputation of any misconduct or misbehaviour
against a Board's employee. it may itself inquire into
or appoint in authority to inquire into. the truth thereof.

EXPLANATATION: Where the disciplinary authority itself holds the
inquiry, any reference to the inquiring authority
shall.be construed as referenCe to the disciplinsrY
authority.
•
.
(3) Where it is proposed to hold an inquiry against a
Board's employee under this bye-law and byriJaw • 12,
the disciplinray euthority . shall draw up or cause to be
drawn up
(1)

the substance of the 'Imputations of misconduct
or misbehaviour into definite and distinct articles
of charge;

(ii) a statement of the imputation of misconduct Of
misbehaviour in support of Each articles of charge
which shall contain a statement of all relevant
facts including any admission or confession made
by.; the...Boartra employee, and a list of documents
by. which, end a list of witnesses by whom, the
articles of charge are proposed to be sustained.
(4)

The disciplinary authority shall deliver or cause to be
delivered to the Board's employee a copy of the articles
of charge, the statement of the imputations of misconduct

10
or misbehaviour and a fist of documents and witnesses
by which each articles of charge is proposed to be
sustained, end shall require the Board's employee to
submit, within such time (not less than ten days) as
may be specified, a written statement of his defence
and to state whether he disires to be heard in person.
(b)

(a)

on receipt of the written statement of defence, the
disciplinary authority may itself Inquire into such
of the articles of charge as are not admitted, or
if it considers it necessary so to do. appoint under
clause (2) en inquiring authority for the purpose
and where all the articles of charge have been
admitted by the Boards's employee in his written
statement of defence, the disciplinary authority
shall record Its findings on each charge afrar
taking such evidence as it may think fit end shall
act in the manner laid down in bye-law 12.

(b)

If no written statement of defence is submitted
by the Board's employee, the disciplinary authority
may inquire into the articles of charge or may, if
it considers ft necessary to do so, appoint under
clause (2), art inquiring authority for the purpose.

(c)

Where the disciplinary autbority itself inquire into
any articles of charge or appoints an inquiring
authority for holding en Inquiry into such charge,
it may by an order, appoint a Board's employee
or a legal practitioner to be known as the
'Presenting Officer' to present on its behalf the
case in support of the articles of charge.

(a) The disciplinary authority shall, where it is not the
inquiring authority, forward to the inquiring authority
(i) a copy of the articles of charge and a statement of
the imputations of misconduct or misbehaviour;
(II) a copy of the written statement of defence, if
any, submitted by the Board's employee;
(iii) a copy of the statement of witness, if any;

2

-
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(iv)

evidence proving the delivery of the documents
referred to in clause (3) to the Board's employee;

(v)

a copy of the order appointing the 'Presenting
Officer.

(7)

The Board's employee shall appear in person before
the inquiring authority on such day and at such time
within ten working days from the date of receipt by
him of the articles of charge and the statement of the
imputations of misconduct or misbehaviour, as the
inquiring authority may, by a notice in writing, specify
in this behalf, or within such further time, not exceeding
ten days as the Inquiring authority may allow.

(8)

The Board's employee may take the assistance of any
other Board's employee to present the case on his
behalf, but may not engage a legal practitioner for
the purpose unless the preseting Officer appointed by
the disciplinary authority is a legal practitioner, 'or the
diciplinary authority, having regard to the circumstance
of the case, so permits.
ROTES
1.

An employee of the Board shall not take the
assistance of any other employee of the Beard who
has two pending disciplinary cases on hand in which
he has to give assistance.

An employee of the Board may also take the
assistance of a retired employee of the Board to
present the case On
behalf subject to such
condition es may be specified.
•
If the Board's employee who has not admitted any
of the articles of charge in his written statement of
defence or has not submitted any written statement of
defence, appears before the inquiring authority, such
authority shall ask him whether he is quality or has
any defence to make and It he pleads qulity to any
of the articles of charge, the inquiring authority shall
record the plea, sign the record and obtain the signature
of the Board's employee thereon.
2.

(9)

*Amended by S. O. 1075 (E) dated 22-11-68.
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f.10) The Inquiring authority shell return a finding of guilt
In respect of those articles of charge to which the
Board's employee pleads quitly.
(11)

The Inquiring authority shall, if the Board's employee
fails to appear within the specified time or refuses or
omits to plead, require the Presenting Officer to producers+
the evidence by which ho proposes to prove the
articles of charge and shall adjourn the case to a later
date not exceeding thirty days, after recording an
order that the Board's employee may. for the purpose
of preparing his defence:
.
0) inspect within five days of the order or within such
further time not exceeding five days es the inquiring
authority may allow, the documents apacified,
(ii) submit a list of witnesses to be examined on
his behalf;
Oil) give a notice within ten days of the order or within
such further time not exceeding than ten days as
the inquiring Authority may allow for the discovery
or production of any documents which are in the
prossession of the Board,

Note :

(12)

The Board's employee shall indicate the relevance or
the documents required by him to be discovered of
produced by the Beard.
The Inquiry Authority shall, on receipt of the notice
for the discovery or production of documents, forward
the same or copies thereof to the authority in whose
custody or pswession the documents we kept. with a
requisition for 'the production of the document
such
date as May be specified in such reqUisition:
Provided that the •inquiring authority ..may, for . reasons
to be recorded by it In writting, .safutte le requisition
such of the documents .as we, in its opinion,.., not
relevant to the case

(13)

On receipt of the requisition referred to in clause (12)
the Board or arty authority under it having the custody

or possession of the requisitioned documents shall produce.
the same before the inquiring authority.
Provided that if the authority having the custody or
possession of the requisitioned documents is satisfied
for reasons to be recorded by it in writing that the
production of alt or any of such documents would
be against the public interest or the security of the
State, it shall inform the inquiring authority accordingly
and the Inquiring authority shall, on being so informed
end satisfied about the genuineness of the reasons
recorded for the non-production of the aforesaid
documents, communicate the information to the Board's
employee and withdrew the requisition made by it for
the production or discovery of such documents.
(14) On the date fixed for the inquiry, the oral and documentary
evidence by which the articles of charge ere proposed
to be proved shall be produced by or on behalf of
the disciplinary authority. The witness shall be examined
by or on behalf of the Presenting Officer and may, be
cross-examined
by or on behalf of the Board's employee. The Presenting
Officer shell be entitled to re•cxemine the witnesses
on any points on which they have been cross-examined,
but not on any new matter, without the leave of the
inquiry authority. The inquiring Authority may also put
such questions to the witnesses as it think fit. Where
any new matter has been Introduced with the leave
of the inquiring authority, the Witness can be crossexamined on that matter.
05) if it shall appear necessary before the close of the
case on behalf of the disciplinary authority the inquiring
authority may, in its discretion, allow the Presenting
Officer to produce evidence not included in the fiat
given to the Board's employee or may itself call for
new evidence or recall and re-examine any witness and
in such case the Board's employee shall be entitled
to have, if he demands it, a copy of the list of further
evidence proposed to be produced and on adjournment
of the inquiry for three clear days before the production
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of such nave evidence, exclusive of the day of adjournment
and the day to which the inquiry it adjourned. The
enquiring authority shall give the Board's employee
she!! be entitled to have. if he demands it, a copy of
the list of further record. The enquiring authority may
also allow the Board's employee to produce new
evidence, if it is of the opinion that the production of
such evidence Is necessary in the interests of justice.
Where a witness has been recalled and re-examined,
the Board's ernyloyee will have the right to further
cress-eeemine him on the points brought out during
the re-examination,
Note : New evidence shall not be permitted or called for or any
witness shall not be recalled to fill up any gap in the
evidence. Such evidence may be called for only when
there is an inherent iecuna or defect in the evidence
which has been produced originally.
(16)

When the case for the disciplinary authority is closed
the Board's employee shall be required to .state his
defence, orally or in writing, es he may prefer. If the
defence is made orally. it shall be recorded and the
Board's employee shall be. required to sign the record.
In either case as copy of the statement of defence
shall be given to the presenting Officer, if any, appointed.

(17)

The evidence on behalf of the Board's employee shell
then be produced. The Board's employee may examine
himself in his own behalf if ha so prefers. The witnesses
produced by the Board's employee shall then be examined
and shell be liable to cross-examination, re-examination
and examination by the inquiring authority according
to the previsions epplicable to the wit:lessee for the
disciplinary authority.
•

(18)

The inquiring- authority may; after the Board's employee
closes his case, and shell, if the Board's employee
hese not examined himself, generally question him on
the circumstances • appearing against him in the evidence
toe the purpose of enabling the board's employee to
aiplain any circumstances appearing in the evidence
against him.

d

<5,
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(19)

The inquiring authority may, after the completion of
the rsroduction of evidence, hear the Presenting Officer,
if any appointed, and the Board's employee,or permit
them to file written briefs of their respective case, if
they so desire.

(20)

If the Board's employee to whom a copy of the articles
of charge has been delivered does not submit the
written statement of defence on or before the date
specified for the purpose or does not appear in person
before the inquiring authcsity or otherwise fails or
refuses to comply with the provisions of this bye-law,
the inquiring authority may hold the inquiry ex-parte.

(21)

(a) Where a disciplinary authority competent to impose
any of the penalties specified in bye-law 8 has
itself irquired into or caused to be Inquired into
the articles of any charge and that authority,
having regard to its own findings or have regard
to its decision on any of the findings of any inquiring
authority appointed by it, is of opinion that the
penalties specified in clauses (v) to (ix) of
bye-law 8 should be imposed on the Board's
employee, that authority unless it is competent
to impose such of the penalties shall forward
the records of the inquiry to such disciplinary
authority as is competent to impose the last
mentioned penalties, according to the Schedule.
(b) The disciplinary authority to which the records are
so forwarded may act on the evidence on the
record or may, it It is of the opinion that further
examination of arty of the witnesses - is necessary
in the interests of justice, recall the witness and
examine, cross-examine and re-examine the witness
and may impose on the Board's employee such
penalty as it may deem fit in accordance with these
bye-laws.

(22)

Whenever any inquiry, authority, after having heard
inquiry authority, after having heard inquiry cases to
exercise jurisdiction therein and is succeeded by another
inquiring authority which has, and which exercises,
such jurisdiction, the inquiring authority so succeeding
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may act on the evidence so recorded by Its .predecessor,
or partly recorded by its predecessor and partly recorded
by Itself :
Provided that if the succeeding Inquiry eathatitY is of
the opinion that further examination of any of the
witnesses whose evidence has already been recorded
is necessary in the interest of justice, it may recall,
examine, cross-examination and re-examine any such
witnesses as herein before provided.
(23) (i) After the conclusion of the inquiry, a report shall
be prepared and it shall contain

FXPLANATION

(a)

the articles of charge and the statement of the
imputations of misconduct or misbehaviour;

(b)

the defence of the Beard's employee in respect
of each articles of charge;

(c)

en assessment of the evidence in respect of
each articles of charge;

(d)

the findings on each article of charge and
the reasons therefor.
(I) If in the opinion of the inquiring authority
the proceedings of the inquiry establish any
article of charge different from the original
articles of the charge, it may record its
findings on such article of charge.

(ii) The inquiry authority, where it is not itself
the disciplinary authority, shall forward to
the disciplinary truie c5rcirO Via records of
Inquiry which shall include
(a)

the report prepared by It under subclause (i);

(b)

the written statement of defence, if any,
submitted by the Board's employee;

(c)

the oral and documentary evidence
produced in the course of the inquiry;
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(d)

written brief, if any, filed by the
presenting officer or the Board's employee
or both during the course of the
inquiry; and

(e)

the orders. If any, made by th©
disciplinary authority and the Inquiring
authority In regard to the Inquiry.

12. ACTION ON THE INQUIRY REPORT
(1) The disciplinary authority, If It Is not itself the
inquiring authority may, for reasons to be recorded
by it in writing, remit the case to the inauirina authority
for further inquiry and report and the inquiring authority
shall thereupon proceed to hold the further inquiry
according to the provisions of bye4aw 11 as far as
may b©.
(2)

The disciplinary authority shall, If it disagree with
the findings of the inquiring authority on any articles
of charge, record its reasons for such disagreement
and record its own findings on such charge, if the
evidence on record is sufficient for the purpose.

(3)

If the disciplinary anthority having regard to its findings
on all er any of the articles of charges is of the
opinion that any of the penalties specified in clause
(i) to (iv) of bye-law 8 should be Imposed on the
Board's employee; it shall, notwithstanding anything
contained in bye-law 13, make on order imposing
such penalty.

* (4) (i) if the disciplinary authority having regard to its findings
on ail or any of the articles of charges and on the
basis of the evidence adduced during the inquiry' is
of the opinion that any of the penalties specified in
.
•
-• •
•
r Lagoa..
"Provided that the diseiplinaty authority, IC It is dilletent front the
authority, shall furnish a copy of the inquiry report, to the Board's crap
enable him to make representations or submissions within liCteert days
receipt of the inquiry report, and after considering representation nr sub
of the Board's employee, alts disciplinary authority shalt make its oral;

* Arnmended and Published In Gazette of India No 49 part II,
Section 3, Sub-section (ii) dated 3-12-83 S 0 No 4372.
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1.1. PRO-CUM:4.E FOR 114POSRM NIKON PENALT1ES:
1, Subject to the provisions of clause (3) of bye-law 12, no
order imposing on a Board's employee any of the penalties
specified In clauses (i) to (iv) of bye-law 8 shall be made
except after:
(a) informing the Board's employee in writing of the
proposal to take action against him and of the
imputations of misconduct or misbehaviour on which
it is proposed to be taken. and giving him a
reasonable opportunity of making such representation
as he may wish to make against the proposal:
(3)

(0)

holding an inquiry in the manner laid down in clause
(3) to (23) of bye-law 11, in every case in which
the disciplinary authority is of the opinion that such
inquiry is necessary;
taking the representation, if any, subrnitied by the
Board's employee under sub•clause (a) and the
retiord of Inquiry. if any, held under clause (b) into
consideration; • and

(d) recording a finding on each imputation of Mittconduct or misbehaviour.
Notwith-etanding anything contained in clause (b) of
sub•clause (1), if in a case it is proposed, after
considering the representation, if any, made by the
Board's employee under clause (a) of that sub-clause,
to withhold increments of pay for a period exceeding
3 years or to withold increments of pay (2) with
cumulative effect for any period and inquiry shail be
held in the manner laid down in sub-clause (3) to (23)
of bye-law 11 before arty order imposing on the
Board's employee any such penalty.
2.

The record of the proceedings In such cease shall
include:
(i) a copy of the intimation to the Board's Etalp;oyea of
the proposal to take action against him;

Q
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(ii)

a copy of the stetement of Imputations of mis-conduct
or mis-behaviour delivered to him;

(iii)

his reptenentation.if any;

(iv)

the evidence produced during inquiry;

(v)

the findings on each !imputation of misconduct or
misbehaviour; and

(vi)

the orders on the case together with the reason
therefore.

s 4. COMMONiCATION OF ORDERS
Orders Melia by the disciplinary authority shali be commuimated to the Board's employee who shall also be supplied with a
copy of the report of the inquiry. if any, held by the disciplinary
authority and a copy of its findings on each article of charge or
where the disciplinary authority is not the inquiring authority and a
statement of the findings of the disciplinary authority together with
brief reasons for its disagreement, if any, with the findings of the
him).
Inquiring authority (unless they have already been supplied
I 5. COMM PROCEEDINGS
1. Where two or more Board's employee are Concerned' in
any case, the Central Government or any other authority ..eorepetent
to impose the penalty of dismissal from service on. all ;Itch Board's
employees may make an order directing that disciplinary action
against all of them may be taken in a common proceedings.
Nati:

if the authorities competent to Impose the penalty of
dismissel on such Board's employees are different, en order
for taking disciplinary action in a common proceeding may
be made by the highest of such authorities with the
consent of the others.

2. Subject to the provisions of clause (3) of bye-law 9, any
such order shall specify :
(i)

the authority which may function as the disciplinary
authority for the purpose of such common proceedings;

(ii)

the penalties specified In bye-law 8, which such
disciplinary authority shall be competent to impose;
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(iii) whether the procedure laid down in bye-law 11 and
bye-lavv 12 or loye•lew 13 shall be followed in the
proceeding.
16. SPECIAL PROCEDURE TO CERTAIN CASES
Notwithstanding anything contained In bye-law 11 to bye-law
15:
where any penalty is Imposed on a Board's employee on
the ground of conduct which has led to his conviction on
a criminal charge, or
(ii)

where the disciplinary authority is satiafi
for reasons to
be recorded by it in writing that it is not reesenebly
practicable to hold en inquiry in the manner provided in
these bye-laws, or,

(iii)

where the Central Government is satisfied that in the
interest of the security of the State, it is not expedient to
hold any inquiry in the manner provided in these bye-laws,
the disciplinary authority may consider the circumstances
of the case end make such orders thereon as It deems fit.

II'. PROVISIONS REGARDING OFFICERS LENT TO OTHER
AUTHORITIES:
1.

Where the services of a Board's employee are lent to any
other authority'hereinefter in this rule referred to as the
borrowing authOrity) the borrowing authority shall have
the powers of the 'Appointing Authority' for the purpose
of placing him under suspension, end of the 'disciplinary
authority' for the purpose of taking a clisciplinery
proceeding against him..
Provided that the borrowing authority shall fortwith
inform 'the Board which lent his services of the circumstances leading to the order of his suspension or the
commencement of the disciplinary proceedings. es the
case may be.

2.

In the light of the findings in the disciplinary proceeding
taken against such lent Board employee:
(1) If the 'Borrowing authority' is of the opinion that
any of the penalties specified in clause (i) to (iv)
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of Bye-law .8 should be imposed on him it may in
ecihsultetion.with the Board, pass such orders as the
.Case as it deOMS necessary.
.•
••
Provided that in the event of a difference of opinion between
the borrowing authotitiand the. Board, the services. of the Board
employee shall be repiaced.at the .dispOselsof the Board.
.
.
Ail) If the 'fficirroWlog authority* is of the opinion that any
of the penalties epaCified in' clause iv). *to (ix) of Byelaw 8 shoold be imposed • an 'him, it •iihall replace his
services at the disposal of the Board and transmit to it

the proceedings of the inquiry and thereupon, the Board
may. if it is the Disciplinary Authority, pass such orders
thcrcon as it deems necessary, or, if it is not the
Disciplinary Aildierity, submit the case to the Disciplinary Authority which shall pass such orders on the case
as it deems necessary.
EXPLANATION: The Disciplinary Authority may make an order under
this clause oathe record of the inquiry transmitted
by the borrowing alithOrity, .or after holding such

further enquiry as it may:deem necessary.
18. PROVISIONS REGARDING OFFICERS BORROWED FROM CENTRAL
GOVERNNENT, STATE GOVERNMENT, ETC.
I. Where an order of suspension is made on a disciplinary
proceedings is, taken against a Board's employee, whose services
have been borrowed from the Central Govt. or a.Stete Govt. or an
authority subordinate thereto, or a local or other authority, the
authority lending his services (hereinafter in this bye—law referred to
as 'the lending authority') shall forthwith be informed of the
circumstances leading to the order of his suspension or.. the
csrnalanceirsant c f the, di c piiiia j proc,,eadirig5 a5
wry be.

2. In the light of the findings In the disciplinary proceeding
taken against the Board's employee:
• .
(i) If the disciplinary authoOty is of the Opinion that any of
the penalties. specified in clasisto.(l) to (iv) of bye -law 8

Should be impeied on him 'it may: after consultation
with the leridirtg authority, pass such orders on the case
as It deems necessary.

Provided that in the event of a difference of opinion between
the disciplinary authority and the lending authority the services of
the Board's employee shell be replaced at the disposal of the
lending authority.
(ii) If the dliciplinery authority is of the opinion that any of
thritionetties sPeCified in clatise (v) to (Ix) of bye-law a
should be Imposed en him, the services of the Board's
employee.shall.be replaced attire dispose! of the lending
authority and the .orocesdings of the inquiry shall be
transmitted to .it for such ection as it might deem
. necessary.
19. COWERS AGAINST WHICH 'AN APPEAL LIES:
Notwithstanding anything contained in this Part, no appeal
shall lie against:
(I) any order made by the Central Government;
(ii)

any order of an interlocutory nature or of the nature of a
step-In-aid or the final disposal of a disciplinary
proceeding, other than an order of suspension:

(iii)

any order passed by an inquire authority in the course of
an inquiry under bye-law 11.
EXPLANATION: "Appeal under this bye few means 'appeal'
within the ambit of the bye-laws to the authorities
specified under the bye-laws and does not purport to
prevent appeals to court of law by aggrieved persons „
against any orders passed under these bye-laws. -

20. OADE8S AGAINST

APPEAL LIES:

Subject to the provisions of bye-law 19, a Board's employee
may prefer an appeal against all or any of the following orders,
namely:
(i) en ()icier of suspension made or deemed to have been
made under bye-law 7;
(II) an order imposing any of the penalties specified In byelaw 8 whether made by the disciplinary authority or by
any appellate or reviewing authority;
•
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(In

an order enhancing any penalty imposed under byeIriblr 8,

(Iv) an order which:
(a)

denies or varies to his disadvantage his pay,
allowances, pension or other conditions of service
as reguiated by rules or by agreement cr

(b)

interprets to his disadvantage the provisions of any
such rule or agreement;

(v) mss order
(a)

stopping him at the efficiency bar in the tirrie.scale
of pay on the ground of his unfitness to cross the
bar;

(b) reverting him while officiating in a higher service,
grade or post to a iowar service, grade or post,
otherwise than as a penalty;
(c)

reducing or withholding the periiion of denying the
rilagartflaril pension admissible .to him under the
rules:

(d)

daterinining the subsistence and other allowances
to be paid to him • for the period of suspension
or for any portion thereof:

(e)

determining his pay and allowances:

. (1) /or the period of suspension, or
(ii) for the period from the date of his dismissal,
removal, or compulsory retirement from service,
or from the date of his. reduction to a lower
service, grade, post—time scale or stage in a
time-sr:ale of pay, or.datts.af his reinstatement
or restoration of his service, grade or post, or
determining whether or Isot the period from
the date of his trusgenSion.or.from the date of
his dismissal, remOvat, coingdisory retirement
or reduction to a lower service, grade, post.
time-scale of pay of stage in a time-scale of
pay to the date of his reinstatement or
restoration to his service, grade or post shall
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be treated as a period spent on duty for any
purpose.
EXPLAWATiON: in this bye-law
(I) the expression *Board's employee' includes a
person who has ceased to be in Board's
service:
tho expression 'Pension' includes, pension,
gratuity and any other retirement benefit.
23,

APPELLATE AUTHORITY:
1. A Board's employee including a person who has ceased to
be a Boards servant may prefer an appeal against all or any
of Ins orders, specified in bye-law 20 to the authority
specified in this behalf in the schedule, or where no such
authority is specified:
(a)

to the appointing authority where the order appeal
against is made by en authority subordinate to it; or

(b)

to the Central Government where such order is made
by any other authority.

2. Notwithstanding anything contained in clause (1)
(i)

an appeal against en order In a common proceeding
held under bye-law 16 shell lie to the authority to
which the authority functioning as the disciplinary
authority fore the purpose of that proceeding is
immediately subordinate;

where the person who made the order appealed
against becomes. by virtue of his subsequent
appointment or otherwise, the appellate authority in
respect of such order, en appeal against such order
shall lie to the authority to which such person Is
immediatelyeubordinate.
. 22. PERIOD OF LIMITATION. FOB APPEALS
(ii)

No appeal preferred under this Part shall he entertained
unless such appeal is preferred within a period of fortyfive days
from the date an which a copy of the order appealed against is
delivered to the appellant:
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Provided that the appellate authority may entertain the appeal
after the expiry of the said period, if it is satisfied that the appellant
had sufficient cause for not preferring the appeal in time23. FORet MfD CONTENTS OF APPEAL
1. Every person preferring an appeal shall do so separately
and in his own name.

o

2. The appeal shall be presented to the authority to whom the
appeal lies. a copy being forwarded by the appellant to the authority
which made the order appealed against. it shall contain all material
statements end arguments on which the appellant replies, shell not
contain any disrespectful or improper language, and shall be
complete in itself.
2. The authority which made the order appealed against shall
on receipt of a copy of the appeal, forward the same with its
comments thereon together with the relevant records to the appellate
authority without any avoidable delay. and without waiting for any
direction from the appellate authority.
24.

CONSIDERATION OF. APPEAL

1. In the case of an appeal against an order of suspension,
tee appellate authority shell consider whether, in the light of the
provisiorie of bye-law 7 end having regard to the circurestancee of
of the case, the order of suspension Is justified or not end confirm
or revoke the order accordingly.
2. In the case of en appeal against en order imposing any of
the penalties specified in bye-law 8, the appellate authority shalt
consider:
(a)

whether the procedure prescribed in these bye-laws
hes been complied with, and if not, whether such
non-compliance hes resulted in the violation of any
provision of the constitution or In failure of justice.

(b)

whether the findings are Justified; end

(c} whether the penalty imposed is excessive, adequate
or inadequate; and pan orders
tit Wetting aside, reducing, confirming or enhancing
the penalty; or
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(ii)

Provided that:

remitting the case to the authority which imposed
the penalty or to any other authority with such
direction as is may dam fit in the circumstances
of the case;
(i) the appellate authority shall not impose any
enhanced penalty which neither such
authority nor the authority which made the
order appealed against Is competent in the
case to Impose;

(H) no order irspespig an enhanced pretty shelf
he passed unless the eppellerk*niven an
opportunity of making any representation
which he may wish to make against such
entrant=1 penalty; and
(iii) if the enhanced penalty which the appellate
authority proposes•to inipoie Is 'ens et the
penalties specified in clauses (v) to (ix) of
bye-law 8 and en Inquiry tinder. olause (4) of
bye-law 12 has not already been held in the
case, the appellate authority shell, subject
to the provisions of bye-law IS. itself hold
such inquiry Or direct that such inquiry be
held and thereafter, on consideration of the
proceedings of such inquiry, and after giving
the appellant an opportunity of making any
representation which he may wish to make
against such penalty, pass such ruder. as it
may deem fit.
3. In the case of an appeal against any order specified in
bye-law 21. the appellate authority shall
consider all the
circumstances of the case and pass such orders as it deems just end
equitable.
25. INPLEKIENTATIVE bt= OfaDERS lit APPEAL
The authority-which made the older appealed against shall
give effect to the orders passed by the *pellets authority.
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PART ill REVIEW
28. 1. Notwithstanding anything, contained in theea bye-laws.
the Central Govt. on its own o tion of otherwise, after calling for
the records of the case: review any order which is made under therm
bye-laws and may:
(a)

confirm, modify or eat aside the order; or

(b) Impose any penalty or set aside, reduce, confirm or
enhance the penalty imposed by the, orders; or
(c) remit the case to the authority which made the order or to
any other authority directing such further action or inquiry
as it considered proper in the circumstances of the cases or
(d)

pass such other orders as it deems fit;

Provided that

(i) an order imposing or enhancing a penalty
shall not be passed unless the person
concerned has been given arm opportunity of
making any representation which he may wish
to make against such enhanced penalty:
(ii) if the Central Government proposes to impose
any of the penalties included in clause (v) to
(lx) of bye-law 8 in a case wham en inquiry
under clause (4) of bye-law 12 has not been
held. It shall, subject to the provisions of
bye-law 18 direct that such inquiry be held
and thereafter on consideration of the
proceedings of .such inquiry end after giving
the. Wien 0Ohnerned an opportunity of
making any representation which .he. nosy 'wish
to make against such penalty, pass such•
nrdere as it may deem fit;

2. No proceedings for review shall be commenced until after
the expiry of the period of limitation for an
appeal
(ii) the disposal of the appeal, where any such
appeal has been preferred.
3. An application for review shall be dealt within the same
manner as if it were an appeal under these bye-laws.

2S
PART IX - MISCELLANEOUS
27. SERVICE OF ORDERS, NOTICES, ETC.
Every order, notice and other process made or issued under
these bye-laws shall ba served in persons or. the Board's employee
concerned and receipt obtained or communicated to bin) by
registered post with acknowledgement due_
2B, POWER TO. .REkitolc :TitiE LIMIT AND TO CONDOkIE DELAY
.
. .
Save as otherwise eiptisaly provided in these bye- laws, the
authority competent under these bye-laws to make any order may for
good and sufficient reasons or if sufficient reasons or if sufficient
cause is shown; extend the time specified in these bye-laws for
anything required to by done under thee& bye-laws or condone any
delay.
29.

SAYIUGS
1.. Any proceedings pending at the corytmencement of these
by-laws shall be continued and disposed of as far as may
be in accordance with the provisions of these bye-laws.
2. Any appeal or application for review pending at or
preferred after the commencement of these bye-laws on
any matter on which an appeal or review lies under these
bye-laws shell be considered and ordered thereon shall be
passed in accordance with these bye-laws.

30.

REMOVAL OF WORTS:

..it any doubt arises as to the interpretation of any of the
proiisiOns- of thesi bye-tows. tn. matter shall be referred to the
Central .Govottimint virago ihill dicide the same.

• I•

UMW. 44110•••••
4.

QM.

SCHEDULE
••••••M•IMEM

Description of post and/
or group

1,114cmilime•••••••••••IM=0••••••••...........

Appointing Authority

Authority competent to
impose penalties and
penalties which it may impose
(with reference to item
numbers in bye-law 8)
Authority

Appellate
Authority

Penalties

Chairman (on the recommendation
the Executive Committee and with
the approval of Central Govt.

Central
Government

All

Central
Government

1. Post for which the
maximum of the scalle of pay
is Re. 080/or above

Chairmen (on the recommendation
of the Executive Committee and
with the approval of
Central Government)

Central
Government

Ali

Central
Government

2. Poet for which tire
maximum of the scale of
pay is len, than Re, 980/..

Chairman (on the recommendation
of the Executive Committee)

Central
Government

Alt

Central
Government

Group C Posts

Chairman (on the Recommendation Chairman
of the Executive Committee)

Ail

Central
Government.

Group I) Posts

Secretary

All

Chairman

All Group A posts

Group ti Posts

Secretary

Ammended end
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